
 

 

Old Republic Construction Insurance Agency, Inc. CLS#0799319 

Old Republic Construction Insurance Agency of New York, Inc. LS#668042 

This material is intended to be a broad overview of the subject matter and is provided for informational purposes only. Old Republic Construction Program Group, Inc. does not provide legal advice to its customers, nor 

does it advise insureds on employment related issues, therefore the subject matter is not intended to serve as legal or employment advice for any issue(s) that may arise in the operations of its insureds. Legal advice 

should always be sought from the insured’s legal counsel. Old Republic Construction Program Group, Inc. shall have neither liability nor responsibility to any person or entity with respect to any loss, action or inaction 

alleged to be caused directly or indirectly as a result of the information contained herein. 

 

 

OSHA delays enforcement of anti-retaliation provisions of injury 

and illness tracking rule until December 1, 2016 

OSHA Trade Release 

U.S. Department of Labor 

Occupational Safety and Health Administration 

Office of Communications 

Washington, D.C. 

www.osha.gov 

For Immediate Release 

October 12, 2016 

Contact: Office of Communications 

Phone: 202-693-1999 

 

OSHA delays enforcement of anti-retaliation provisions of injury and illness tracking rule until December 1 

 

WASHINGTON - The Occupational Safety and Health Administration has agreed to further delay enforcement of the 

anti-retaliation provisions in its injury and illness tracking rule until Dec. 1, 2016. The U.S. District Court for the 

Northern District of Texas requested the delay to allow additional time to consider a motion challenging the new pro-

visions. 

The anti-retaliation provisions were originally scheduled to begin Aug. 10, 2016, but were previously delayed until 

Nov. 10 to allow time for outreach to the regulated community. 

Under the rule, employers are required to inform workers of their right to report work-related injuries and illnesses 

without fear of retaliation; implement procedures for reporting injuries and illnesses that are reasonable and do not 

deter workers from reporting; and incorporate the existing statutory prohibition on retaliating against workers for re-

porting injuries and illnesses. 

Under the Occupational Safety and Health Act of 1970, employers are responsible for providing safe and healthful 

workplaces for their employees. OSHA's role is to ensure these conditions for America's working men and women 

by setting and enforcing standards, and providing training, education and assistance.  

For more information, visit www.osha.gov. 
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